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taxable year preceding the year of 
loss to 50% of taxable income in the 
carryback year.  Any remaining loss 
is carried forward to the 4th 
preceding taxable year and 
subsequent years without limitation.  
The 50% limitation does not apply to 
any NOLs carried back under the 

ARRA election. 
 
To maximize the benefit of the 
extended carryback period, 
taxpayers should analyze the net 
taxes saved under each possible 
scenario.  Although the standard 
thinking may be to carryback losses 
to the earliest open period, several 
factors must be compared among 
open years to determine their 
impact on the bottom line, including 
the marginal tax bracket, tax credits, 
alternative minimum tax and 
nonbusiness deductions (in the 
case of individuals, estates or 
trusts).  The 50% limitation 
applicable to the 5th preceding 
carryback year may influence the 

decision, as well. 

L 
ast yearôs American Recovery 
and Reinvestment Act of 2009 
(ñARRAò) expanded the net 

operating loss (ñNOLò) carryback 
period for eligible small businesses 
from two years to as many as five 
years.  As the U.S. economy 
continues to fight its way out of the 
recession and with unemployment 
rates at a 26 year high, Congress 
took additional action to get cash 
back into the hands of struggling 
businesses.  The Worker, 
Homeownership and Business 
Assistance Act of 2009 (ñWHBAAò), 
enacted last November, expanded 
the NOL carryback provision even 
further by making it available to 
more businesses and by granting 
another year of relief to eligible 

small businesses. 
 
Generally, an NOL may be carried 
back 2 years and forward 20 years.  
Taxpayers may elect to forgo the 
carryback period and instead carry 
the entire NOL forward.  The ARRA 
allowed an eligible small business 
(ñESBò) to increase the carryback 
period of an applicable 2008 NOL 
from 2 years to 3, 4 or 5 years.   
An ESB is a corporation, 
partnership or sole proprietorship 
with average annual gross receipts 
of $15 million or less.  An applicable 
2008 NOL is an NOL generated in 
any tax year ending in 2008, or at 
the taxpayerôs election, any tax year 

beginning in 2008. 
 
The WHBAA further expands the 
five year NOL carryback election 
(ñWHBAA electionò) by adding 
another eligible loss year and by 
removing the ESB gross receipts 
restriction.  The WHBAA election 

allows virtually all taxpayers 
(including affiliated groups) to elect 
to carry back an applicable NOL up 
to five years.  If the taxpayer is a 
partner in a partnership, a member 
of an LLC, or a shareholder in an S 
corporation, the taxpayer may make 
the WHBAA election to extend the 
carryback period for its allocable 
share of the pass-through losses 
used in the calculation of the 
taxpayerôs NOL.  Similarly, an 
owner of a sole proprietorship may 
make the election for qualifying sole 
proprietorship losses allowed in 
calculating the ownerôs NOL.  
Losses disallowed by basis, at risk 
or passive activity loss limitations 
would not be eligible for the 
extended carryback period as those 
losses do not contribute to the 
applicable NOL.  The election must 
be made directly by the owner, not 

by the pass-through entity. 
 
The WHBAA election allows 
taxpayers to carry back the 
applicable NOL up to 3, 4 or 5 
years.  The applicable NOL is the 
taxpayerôs NOL for a taxable year 
ending after December 31, 2007 
and beginning before January 1, 
2010.  This election is irrevocable 
and is only available for one tax 
year; however, an ESB that makes 
or has made an ARRA election may 
also make a WHBAA election for a 
different tax year.  If an ESB failed 
to make an ARRA election by the 
deadline, it may not make elections 

for two tax years under WHBAA. 
 
In a departure from the ARRA 
carryback provision, the WHBAA 
carryback provision limits the loss 
that may be carried back to the 5th 

Congress Extends and Expands the  

Five Year NOL Carryback  
By Cord Armstrong, CPA, CCIFP / CBIZ MHM, LLC  
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happens if a claim isnôt made in the 
time frame stated.  
 
Since someone else has been in 
possession of the subcontractorôs 
work since it left the job,  
the contract language is often the 
only protection the subcontractors 
has from ñpaying an improper 
warranty claim.ò 
 
A construction subcontractor can 
limit its exposure to open-ended 
warranty claims by using ASAôs 
Addendum to Subcontract (2008), 
which provides model language for 
critical limits and exclusions, 
including a time limit for receipt of 
warranty claims. Paragraph 10 of 
the addendum states: ñAll warranty 
claims must be received by 
Subcontractor not more than one (1) 
year  a f te r  comple t ion  o f 
Subcontractorôs work, and 
Subcontractor must be provided a 
reasonable opportunity to inspect 
and make corrections, or such 
warranty claims are barred.ò  
 
In next monthôs podcast, ñPreparing 
for the Unexpected,ò learn how to 
limit your responsibility for 
disruptions caused by events, such 
as labor strikes, bad weather or 
material shortages, which are 
beyond your control.  
 
Download the podcast with an 
accompanying white paper on the 
Member Resources page of the 
national ASA web site at 
www.asaonline.com.  

In ASAôs continuing series of free 
contract podcasts for ASA members 
donôt miss, ñWriting and Enforcing a 
Contractual Warrantyò (available 
with an accompanying white paper 
on the ASA web site. Learn how the 
wrong contract language can 
transform a warranty that looks on 
the surface like a one-year 
guarantee against defective work, 
into a warranty for defects or 
problems discovered years, even 
decades, after original construction.  
 
I n  t h i s  2 5-m i nu t e  au d i o 
presentation, Eric Travers, Esq., of 
the Columbus, Ohio-based law firm 
of Kegler, Brown, Hill and Ritter 
begins by warning that ñWarranties 
are complex; make sure you write 
your warranties in a fair, reasonable 
and foreseeable way.ò  
 
When a subcontractor is asked to 
warrant its work, it 
should immediately 
think about the time 
duration of that 
warranty. Many sub-
contractors like to 
provide a warranty 
that covers claims 
submitted within a 
one-year period. This 
sounds simple eno-
ugh, but ñthere are 
traps,ò Travers warns. ñYour 
warranty obligation depends entirely 
on what the law says or what your 
warranty says about how the period 
is defined.ò  
 

A ñone-yearò warranty period can be 
interpreted in a number of ways, if 
not properly defined. In one 
interpretation, the warranty holder 
must make claims within one year 
after final completion. In another, 
the holder of the warranty has to 
discover work defects within one 
year, and then the holder can make 
a claim at any point in time. In still 
another, the holder of the warranty 
can make a claim at any point, as 
long as it is within the stateôs statute 
of limitations.  
 
With so many options to define a 
one-year warranty period, which is 
correct? Travers says, ñThe 
language in a contractual warranty 
is usually what will be used to define 
the one-year period.ò Travers further 
cautions that if your warranty 
doesnôt specifically address the time 
period, ñyou may be obligated by 

your  one-year 
warranty to repair  
or replace work for 
claims that are 
asserted more than 
one-year after subs-
tantial completion.ò In 
some instances, this 
could be 10 years  
or more. 
 
A fair and reason-

able warranty should have plain 
statements about (1) when the 
warranty period actually starts; (2) 
how long it lasts; (3) when claims 
must be made; and (4) what 

Free Contract Podcast: ôWriting and Enforcing a 

Contractual Warrantyõ 

ñWhen a 
subcontractor is asked 

to warrant its work,  
it should immediately 

think about the  
time duration of  

that warranty.ò 

MEMBERS USING MEMBER SERVICES  

ASA of Arizona would like to encourage all of our members to utilize one of the most 
valuable chapter resources available ...  YOUR FELLOW MEMBERS!   

If you have a business need ð supplies, professional services, consulting, training, 
and more ð we encourage you to consider one of the many fine 
Associate Members active in our chapter. The new 2009 
Membership Directory includes a complete listing of members and 
the firmôs area of expertise.  

Need more  copies? Call (602) 274-8979. 
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Ergonomic injury prevention relies on ôsuggestionsõ 

By Tod Dennis, SCF Arizona 

¶ Repetitive motion ï Performing 
the same motion or motion 
pattern every few seconds for 
hours at a time. 

¶ Awkward posture ï A neutral 
position puts the least amount of 
physical strain on the body 
whether standing or sitting. 
Postures that differ from the 
bodyôs neutral position increases 
stress on the body. 

¶ Rest between tasks ï A lack of 
recovery time between repetitive 
tasks leads to the cumulative 
effect of the injury. (Diaz 
recommends stretching, getting 
up and walking around and 
doing simple isometrics 
periodically.)  

¶ Forceful movement ï This 
includes unscrewing rusted 
bolts, squeezing objects 
repeatedly or resting the hands 
against a sharp edge of a desk 
while working at a computer. 

¶ Vibrations ï Exposure to such 
items as power tools, which 
affect particular parts of the 
body. 

¶ Uncomfortable environmental 
conditions ï High temperature 
and humidity can cause 
drowsiness. Excessive noise 
can damage hearing. Glare and 
bright lighting can cause 
headaches and vision problems. 

¶ Stressful work organization ï 
This refers to the way jobs are 
organized. This can include 
staffing levels, scheduling 
workload, job pacing and 
electronic monitoring. 

 
Tod Dennis is SCF Arizona 
association coordinator to ASA 
of Arizona. He can be reached 
at (602) 460-6934 or email 
tdennis@scfaz.com. 

 
  

ñSimple modifications can be made 
to ensure the person is in the right 
position in front of the keyboard; 
the height of the monitor is correct; 
the chair fits to take away the 
stress that can build up in the neck 
and upper shoulders. Lighting is 
crucial,ò he continued. 
 
ñYou can only offer these as 
suggestions. You canôt require 
them like you can require a hard 
hat in a construction zone, because 
OSHA has no regulations for 
ergonomics,ò Diaz repeated. 
 
Another suggestion he offered for 
anyone who sits for the majority of 
the work day is to have a chair that 
has proper back support, including 
the lumbar region. This helps to 
alleviate stress in the shoulders 
and neck as well as ease lower 
back stiffness or pain. 
 
 ñSeat angle is also important,ò 
Diaz said. ñIf itôs raised too high, 
then it will have a tendency to 
impede circulation in the bottom of 
the leg, so your seat pan should 
have a downward angle.ò 
 
Potential problems also may come 
from jobs that require working in 
positions that force twisting, 
bending, squatting or stooping. 
This is especially true for 
musculoskeletal disorders, such as 
back injury, strains and sprains. 
 
Generally, an ergonomic-related 
injury is less expensive to treat if it 
is caught in the early stages. If the 
disability becomes serious, medical 
costs and workersô compensation 
claims can be costly. 
 
Here are some repetitive stress 
injury risk factors workers and 
employers should know: 

It doesnôt make sense to squeeze a 
250-pound individual into a working 
space designed for a 150-pound 
worker. Over time, that larger 
employee eventually will show 
signs of strain from being cramped 
into an area that doesnôt fit. 
 
ñYou can actually feel the stress 
when the work station isnôt 
designed for you,ò said Ray Diaz, 
SCF Arizonaôs safety logistic 
coordinator. ñ(But) OSHA doesnôt 
have any regulat ions for 
ergonomics, only suggestions. 
 
Those suggestions include 
providing adequate room and 
equipment that accommodate the 
individual, rather than forcing the 
worker to fit the space and 
mater ia ls ,  which is  what 
ergonomics is all about. Well-
designed workplaces can help 
prevent: 

¶ Repetitive stress injuries 

¶ Cumulative trauma disorders 

¶ Musculoskeletal disorders 
 
These three hazards can result in 
nerve injuries in the hands, arms, 
shoulders, neck, back and lower 
limbs. By speaking up and alerting 
supervisors, a worker can be 
proactive in ensuring ergonomically 
designed work spaces to avoid 
putting unnecessary stress and 
strain on the body. 
 
For example, one of the most 
common injuries to workers who 
enter data on a keyboard is carpal 
tunnel syndrome, which is an 
irritation of the sheath that protects 
a nerve in the wrist. If a person 
begins feeling pain in the wrist, 
modifications can be made to 
prevent a full-blown injury, which 
may require surgery and months of 
rehabilitation, Diaz said. 
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Get                        with ASA of Arizona! Itõs Easy and FREE!! 

1. Go to www.linkedin.com . 2. Go to Search Groups. 3. Type in òASA of Arizona.ó  4. Request to Join by our logo.    

In March, at the ASA Business 
Forum and Convention 2010, ASA 
honored eight subcontracting firms 
that have demonstrated the highest 
ethical standards in the conduct of 
business by granting them ASAôs 
Excellence in Ethics Certificates. 
Those exemplary firms are: 
 

¶ F.A. Rohrbach,  
Allentown, Pa. 

¶ Holes Incorporated,  
Houston, Texas 

¶ Lloydôs Construction Services, 
Savage, Minn. 

¶ Western Engineering,       
Loomis, Calif.  

¶ Hess Sweitzer Inc.,  
New Berlin, Wisc. 

 

¶ Markham Contracting Co., 
Inc., Phoenix, Ariz.  

¶ Precision Concrete Construction 
Inc., Alpharetta, Ga.  

¶ Viracon Inc.,  

Owatonna, Minn. 

Your firm can join the ranks of 
certificate recipients with a 
successful application for the 2010 
Excellence in Ethics certificate. 
Applicants are judged on corporate 
ethics policies and procedures, 
construction industry practices, and 
general business practices. 
A p p l i c a n t s  m u s t  s u b m i t 
documentation such as codes of 
conduct, whistleblower policies, 
plans to prevent and address 

conflicts of interest, as well as 
training on the companyôs ethics and 
safety policies, and letters of 
recommendation from a customer,  
a competitor and a supplier.  
ASA developed the Excellence in 
Ethics Certificate to recognize 
companies that strive to promote its 
values of ethical and equitable 
business practices in the 
construction industry.  
 
For more information on the 2010 
ASA Excellence in Ethics Certificate, 
including submission requirements 
and model documents to help you 
with your application, e-mail 

customerservice@asa-hq.com.  

Markham Contracting Among Eight Firms 

Receiving ASA Excellence in Ethics Certificates 

Did you know that the way 
employers are most likely to learn 
about fraud in their companies is a 
tip? According to Lamar Harner, 
HarnerEvans, Phoenix, Ariz., tips 
from employees, vendors and 
others account for nearly half (46 
percent) of all the discovered 
frauds in the United States. Thatôs 
why itôs so important for employers 
to publicize their fraud detection 
efforts, keep lines of commun-
ication open with employees and 
others who may report fraud, and 
establish methods that make it 
easy to report fraud, Harner 
explained during the March 4 
workshop, ñPreventing Employee 
Theft and Fraud,ò at the ASA 
Business Forum and Convention 
2010 in San Diego. 
 
In tough economic times, when 
financial insecurity leads to more 

employees rationalizing theft and 
frauds like embezzlement and 
kickbacks, taking steps to uncover 
fraud is more important than ever. 
Not only are more individuals 
feeling the financial pressure to 
commit fraud, but employers are 
more likely to (unwittingly) give 
them more opportunity! One 
common effect of corporate 
downsizing is to allow employees 
to ómulti-taskô and combine duties 
that should remain segregated ð 
such as depositing checks and 
reconciling bank statements. 
 
To reduce the incentives and 
opportunities for fraud, you should 
preserve your internal controls and 
ñMake sure your employees know 
you are watching,ò advised Harner. 
Inform employees that your 
company is actively engaged in 
detecting fraud. Annual audits are 

not enough ð theft and fraud can 
do too much damage in a yearôs 
time. Take steps like letting 
employees know that management 
reviews all bank statements, and 
then put yourself in a position to 
receive valuable, fraud-revealing 
tips. Simple actions like touching 
base with customers, vendors and 
employees regarding company 
procedures and policies will 
markedly increase your chances of 
uncovering fraud earlier, before too 
much damage has been done. 
Fraud reporting hotlines or fraud 
reporting pages on company Web 
sites can also be valuable tools  
in this effort. 
 
To learn more visit us online at 
www.harnerevans.com. 

Be on the Lookout for Fraud in Your Company!  

ñNot only are more 
individuals feeling 

the financial 
pressure to 

commit fraud,  
but employers  
are more likely  
to (unwittingly) 

give them  

more opportunity!ò 

http://www.linkedin.com/
mailto:customerservice@asa-hq.com
http://www.harnerevans.com/
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Stuck looking for a solution to your 
project documentation needs? 
Look no further.  Project 
DocControl, an ASAdvantage 
Participating Provider and ASA 
Gold Sponsor, can provide ASA 
members with an automated 
process to create and track project 
documentation so that subcon-
tractors can manage projects ð 
not paperwork. Project DocControl 
offers ASA members software and 
services to collaborate, standardize 

and automate their business 
processes to convey a professional 
image and help improve their 
document management processes. 
Project  DocCont rol  helps 
subcontractors electronically 
create, track, manage and share 
RFIs, transmittals, change orders, 
pay applications, correspondence/e
-mails and contact information from 
a single, centralized corporate 
d a t a b a s e .  T h r o u g h  t h e 
ASAdvantage program, members 

can receive discounts on Project 
DocControl  Licensed User 
purchases.  
 
Learn more about Project 
DocControl by calling  
(813) 903-9446 or visiting 
www.projectdoccontrol.com.  

Project DocControl Offers ASA Members the  

Key to Project Documentation  

On April 22, learn how the new 
ConsensusDOCS 310: Green 
Building Addendum can help 
mitigate your risk when working on 
green building projects in the 
ConsensusDOCS webinar, ñGreen 
Building: Contract Essentials.ò Join 
attorneys Edward B. Gentilcore, 
Esq., Duane Morris, LLP, and 
Steven M. Charney, Esq., Peckar & 
Abramson PC, as they discuss: the 
unique risks in building green 
projects; contractual best practices 

for green building; and how to best 
distinguish project roles and 
responsibilities on green projects.  
 
C a r r i e  C i l i b e r t o ,  E s q . , 
ConsensusDOCS director of 
contracts and construction law, will 
moderate the webinar. The 90-
minute presentation, scheduled for 
3:00 p.m. EDT, is available at a 
discounted rate of $20 for ASA 
members. Be sure to indicate that 
youôre an ASA member to receive 

the discount. ASA is a founding 
member of ConsensusDOCS, 
which offers more than 100 model 
contracts and forms drafted by 
designers, owners, contractors, 
subcontractors and surety 
professionals (DOCS).  
 
For more information, visit  
http://snipurl.com/ASAgreen  
and download the flyer. 

April 22 Webinar Identifies Risk and Reviews  

Green Building Best Practices 

On March 1, ASA re-launched  
i ts national Web si te at 
www.asaonline.com with easier-to-
use navigation and a new ñlook and 
feel.ò In these tough economic 
times, take advantage of all the 
resources available to you (as an 
ASA member) on this state-of-the-
art Web site. Log in today! Your 
members-only resources include 
ASAToday special reports and 

newsletters with tips on surviving 
the economic downturn, ASA 
charts on contingent payment and 
prompt payment laws, ASA model 
contract resources, and much 
more. If you ever forget your 
password, simply log on to the 
ñForgot Password?ò page and ASA 
will e-mail your password to you. 

Log In to ASAõs New  

National Web Site  

http://www.projectdoccontrol.com/
http://snipurl.com/ASAgreen
http://www.asaonline.com/
https://www.asaonline.com/eweb/DynamicPage.aspx?WebCode=forgotpassword&Site=ASA
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On April 5, 2010, the American 
Subcontractors Association told 
federal regulators that a proposal 
to exempt more small federal 
construction projects from the 
requirement to provide surety 
bonds would increase the financial 
risk of the projects at taxpayer 
expense. ASA asked regulators to 
support the financial stability of 
smaller federal projects by keeping 
the threshold for providing surety 
bonds at $100,000 instead of 

raising it to $150,000. 

Regulators are proposing to adjust 
the threshold for requiring surety 
bonds because federal law 
requires them to adjust acquisition-
related thresholds for inflation 
every five years. ASA pointed out, 
however, that the extraordinary 
economic conditions facing the 
construction industry overcome the 
arguments in favor of any such 
increase: ñThe construction 
industry has been particularly hard 
hit by the current Great Recession. 
Even the most experienced 
contracting firms have seen their 

credit worthiness erode.ò 

Subcontractors typically extend 
large amounts of credit to federal 

projects by providing labor, 
materials, and equipment on 
promises of future payment. 
Payment bonds required by the 
federal Miller Act 40 (U.S.C. 
Section 3131 to 3134) provide a 
layer of financial security on such 
projects by allowing subcontractors 
to file claims in case they are not 
paid for their properly performed 
work. Absent such protection, ñA 
subcontractor that experiences 
slow or no payment from a 
customer is almost certain to be 
forced to curtai l  i ts own 
performance, thus endangering  
the entire construction project,ò 
ASA said. ñThe Miller Actôs surety 
bond requirement protects 
taxpayers, as well as sub-

contractors and suppliers.ò 

Surety bonds also increase the 
financial stability of projects 
because sureties ñvetò the prime 
contractors to which they provide 
bonds. ñIn order to bid on federal 
government construction, a prime 
contractor must pre-qualify for a 
surety bond by meeting the 
suretyôs standards for capital, 
capacity and character,ò ASA 
noted. Increasing the bond 
threshold would mean that prime 

contractors would not have  
to provide performance bonds on 
projects between $100,000  
and $150,000, removing the surety
-provided guarantee that these 
projects would continue if the  
prime contractors failed to 

complete them. 

ñFor these reasons,ò ASA said, 
ñWe urge the Civilian Agency 
Acquisition Council and the 
Defense Acquisition Regulations 
Council to maintain the Miller  
Act surety bond threshold  

at $100,000.ò 

Founded in 1966, ASA amplifies 
the voice of, and leads, trade 
contractors to improve the 
business environment for the 
construction industry and to serve 
as a steward for the community. 
ASAôs vision is to be the united 
voice dedicated to improving the 
business environment in the 
construction industry. The ideals 
and beliefs of ASA are ethical and 
equitable business practices, 
quality construction, a safe and 
healthy work environment, and 

integrity and membership diversity. 

Financial Security of Smaller Federal Projects  

Would Suffer Under Bond Threshold Change 

ASA Champions Academy 2010 ð Save the Dates! 

Do you want to develop your leadership potential and be part  
of shaping the future of your local construction community?   

 
If so, the ASA Champions Academy 2010 is a must-attend event for you. Scheduled for Sept. 18-21 in  
Arlington, Va., this yearôs Academy will include workshops and hands-on training to help you: 

¶ Develop chapter leadership and management skills. 

¶ Set and achieve strategic and bottom-line chapter goals. 
¶ Successfully advance subcontractor-friendly legislation. 

ASA will offer an ñearly-birdò registration discount to the Academy through Aug. 27, 2010, encompassing  
the Academyôs education program and special events. 

ñThe construction 
industry has been 

particularly hard hit 
by the current Great 
Recession. Even the 

most experienced 
contracting firms 

have seen their credit 

worthiness erode.ò 

https://www.asaonline.com/eweb/upload/ASA%20Comments%20on%20FAR%20Case%202008-024%20Inflation%20Adjustment%20of%20Acquisition-Related%20Thresholds.pdf
https://www.asaonline.com/eweb/upload/ASA%20Comments%20on%20FAR%20Case%202008-024%20Inflation%20Adjustment%20of%20Acquisition-Related%20Thresholds.pdf
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Able Body Labor 
Able Steel Fabricators, Inc. 
Ace Asphalt of Arizona, Inc. 
Action Equipment & Scaffolding Co., Inc. 
Adobe Drywall, LLC 
Adobe Paint, LLC 
Advance Terrazzo Company 
Aero Automatic Sprinkler Co. 
AEROTEK 
Ahern Rentals 
All American Concrete, LLC 
All Things Metal 
All Weather Tempering of Arizona 
Alliance for Construction Excellence 
Alliance Lumber 
Allied North America Insurance      
 Brokerage 
Allred Metal Products, Inc. 
Ambient Electric 
A.M.E. Electrical Contracting, Inc. 
American Fence & Security Co., Inc. 
Ammex Rebar Placers, Inc. 
A O Painting, Inc. 
Apodaca Wall Systems 
Arizona Drywall Co., Inc. 
Arizona Partition, Inc. 
Arizona Stucco Systems, LLC 
Arizona Traffic Signal 
Arok, Inc. 
Aspen Construction, Inc. 
Aspen Interiors 
AZ Construction Resources 
Ballard Spahr Andrews & Ingersoll, LLP 
Banker Insulation 
Barrett-Homes Contractors 
BBVA Compass Insurance 
Bergelectric Corp. 
B/H Drywall, Stucco & Painting Co., Inc. 
BHK Lien Services, Inc. 
Blueprints for Tomorrow 
Blue Book of Building & Construction 
Border Construction Specialties, LLC 
Bowman Brothers Concrete, Inc. 
Brooks Bros Utility Contractors 
Brown & Sons Electrical Contracting, Inc. 
C Bar C Construction, Inc. 
CADD Engineering Supply 
Carrier Bid Communications 
Carson Sales Company 
CBIZ/Mayer Hoffman McCann, PC 
Ceco Concrete Construction, LLC 
CLP Resources, Inc. 
Cobra Stucco, LLC 
Concrete Structures 
Construction 70, Inc. 
Construction Tool & Supply 
Contempo Construction, LLC 
Corbins Service Electric, LLC 
Crane Rental Service, Inc. 
Creative Business Resources 

CRSI, Concrete Restoration Systems, Inc.  
Curran Masonry Corp. 
DBA Construction, Inc. 
DCW, Inc. 
Delta Diversified Enterprises, Inc. 
Diversified Builder Supply, Inc. 
Diversified Interiors, Inc. 
Diversified Roofing 
Division Nine Contracting, Inc. 
Eagle Steel Erectors, Inc. 
Falcon Plastering, Inc. 
Five G, Inc. 
Folk & Associates, PC 
Gaylor, Inc. 
Gilbert Plumbing 
Graef Construction, Inc. 
HACI Mechanical Contractors, Inc. 
Hagen Business Systems, Inc. 
HarnerEvans, PLC 
Harris Mechanical Southwest 
Harris/Arizona Rebar, Inc. 
Hennesy Mechanical Sales, LLC 
Hill & Usher Insurance and Surety 
Holden Willits Murphy 
The Horton Group 
Imperial West, Inc. 
Industrial Refrigeration & Boiler Co. 
Integrated Stucco Systems 
Interstate Mechanical Corp.- IMCOR 
Ironco Enterprises, LLC 
Irwin Union Bank, FSB 
J.D. Steel Company, Inc. 
J.F. Ellis Corporation 
Jennings, Haug & Cunningham 
Jones Concrete Construction, LLC 
J-Rock Drywall 
KDM Contracting, Inc. 
Kortman Electric, Inc. 
Kovach, Inc. 
L & L Asphalt, LLC 
Lacina Contracting & Painting, LLC 
Lang Baker & Klain, PLC 
Leasing Associates 
Lifestyles Media Group, LLC 
Lovitt & Touche, Inc. 
MPC Contracting Company, Inc. 
Magnum Companies 
Mak Equipment Rentals 
Maricopa Metals, Inc. 
Markham Contracting Co., Inc. 
Marlin Mechanical Corp. 
Masco Builder Cabinet Group 
Metro Traffic Control, LLC 
Meyer & Lundahl Mfg., Inc. 
Michael L. Riddle Painting, Inc. 
Midstate Mechanical, Inc. 
Minard-Ames Insurance Services LLC 
MKB Construction, Inc. 
Montezuma Paving 
Morrison & Associates, CPAs, PLLC 
Moss Adams, LLP 

National Bank of Arizona 
Nexus Steel, LLC 
NGH Power Systems 
Olsen Brothers, Inc. 
Palecek & Palecek, PLLC 
Palo Cristi Stone Co. 
Parsons Steel Erectors, Inc. 
Partitions and Accessories Co. 
Penington Painting 
Petty's Tile Co., Inc. 
Phoenix Concrete Cutting 
Phoenix Pipelines, Inc. 
Pittman & Murdough, PLLC 
Prado & Sons Pool Plastering, Inc. 
Premiere Wood Floors, Inc. 
Pro Steel Erectors II, Inc. 
Progressive Concrete Works 
Protection One 
Reliable Roofing Co. 
RICOR, Inc. 
Road Markings, Inc. 
Roadrunner Drywall 
Robert McDaniel Construction 
Ruiz  Insurance Group, LLC 
Rummel Construction, Inc. 
Ryan Mechanical Co. 
Ryley Carlock & Applewhite 
S & S Paving and Construction, Inc. 
Sacks Tierney, PA 
Samon Bros. Framing, Inc. 
San Tan Arizona Roof Systems 
Sandstorm Construction, LLC 
SCF Arizona 
Schuck & Sons Construction Co. 
Sharp Painting, Inc. 
Skill Supply, LLC 
Skinner Interior Systems, Inc. 
Small Giants 
Smith Pre-Cast 
Snell & Wilmer, LLP 
Specialty Roofing, Inc. 
Star Plastering, Inc. 
Star Roofing, Inc. 
Straightline Utilities, LLC 
Strongfield Trimco Contracting 
Structures Group Southwest, Inc. 
Sun Valley Masonry, Inc. 
Sunstate Equipment Co. 
Suntec Concrete 
Superstition Carpentry, LLC 
Sutter Masonry, Inc. 
Talis Construction Corp. 
Textura Corporation 
Top Flite Construction 
Tri V Paving, LLC 
Tucson Commercial Carpet 
Universal Piping 
University Mechanical & Engineering 
Urban Energy Solutions 
Utility Construction Co., Inc. 
Vickers/Hari Contracting, Inc. 
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W & W Architectural Metals, Inc. 
W. J. Maloney Plumbing Co., Inc. 
Walls & Ceilings MD, LLC 
Walters & Wolf Construction 
Specialties 
Wheeler Construction, Inc. 
WSP, Inc. 
Yavapai Mechanical, LLC 
Yellow Jacket Drilling 
Younger Brothers Door & Trim 

 
 
New Member  

 



American Subcontractors 

Association of Arizona, Inc.  

Finance Committee 
1:30 pm Meeting 
Location: Pittman & Murdough 
745 E. Maryland #114, Phoenix 85014 
 

May 18 / Tuesday 
 

Board of Directors 
4:00 pm  Board Meeting 
Location: Doubletree Hotel 
320 N. 44th Street, Phoenix, 85008 
 
Annual Member Meeting             
and Board Election 
5:30 pm Networking & Cash Bar 
6:30 pm Dinner & Program 
Location: Doubletree Hotel 
320 N. 44th Street, Phoenix, 85008 
Advance RSVP Required 
 

May 19 / Wednesday 
 

OSHA 10-hour for Construction 
(English) 
7:00 am - 5:00 pm Training 
Location: ASA Chapter Office 
 

May 4 / Tuesday 
 

Membership Committee 
7:30 am Recruiting Task Force 
8:30 am Retention Task Force 
Location: ASA Chapter Office 
 

May 11 / Tuesday 
 

Government Relations- 
Advocacy Committee 
11:30 am Lunch & Networking 
12:00 pm Meeting 
Location: Hill & Usher Training Ctr. 
3033 N. 44th St., Ste. 300, Phoenix 
Advance RSVP Requested 
 

May 12 / Wednesday 
 

Small Giants Workshop 
7:30 am ñUncharted Territory: 
Discover New Market Potentials for 
Your Firmò 

Location: Climatec Auditorium 
2851 W. Kathleen Rd., Phoenix 85053 
Advance RSVP Required 
 

May 13 / Thursday 
 

Attorney Council Workshop 
7:30 am Meeting 
Location: ASA Chapter Office 
 

May 20 / Thursday 
 

Education & Events Committee 
9:30 am Committee Meeting 
Location: ASA Chapter Office 
 

May 25 / Tuesday 
 

Safety Meetings  
10:00 am  SCF Task Force Mtg 
11:30 am Safety Committee 
Location: ASA Chapter Office 
 

May 26 / Wednesday 
 

OSHA 10-hour for Construction 
(Spanish) 
7:00 am - 5:00 pm Training 
Location: ASA Chapter Office 

 

 
 

The ASA Chapter Office  
will be closed on   

Monday, May 31 in 
observance of Memorial Day. 
Have a fun and safe holiday! 

Calendar of Upcoming Events / May 2010 

òThe Voice of Arizona Subcontractorsó 

Weõre on the WEB 

Www.asa-az.org 

Carol Floco  
Executive Director 

carol@asa-az.org 
 

Ivan Llata  
Member Support Services 

office@asa-az.org 
 

Jennifer Dunsworth  
Communications Specialist 

communications@asa-az.org 
 

 4105 N. 20th Street 

Suite 230 

Phoenix, AZ 85016 
 

Phone: (602) 274-8979 

Fax: (602) 277-4505 

E-mail:  asa@asa-az.org 

2009-2010 Board of Directors 
 

Officers:  

President Jeff Banker 
 Banker Insulation, Inc.  

President David Beer 
Elect Sun Valley Masonry, Inc.  

Vice Bob Conshue 
President Ambient Electric  

Secretary Vic Pietkiewicz  
 Harris Mechanical Southwest 

Treasurer Michael Gatson  
 Pittman & Murdough, PLLC  

Imm. Past John Yoder 

President Star Roofing, Inc.  

 

Directors:  

Sheridan Bailey  
Ironco Enterprises, LLC  

Marlin Coffee  
Magnun Companies, Inc.  

Kevin Gaston  
Ace Asphalt of AZ, Inc.  

Ward Jennings 
Able Steel Fabricators, Inc.  

Jim Palecek 
Hunsaker & Palecek, PLLC  

Jim Sienicki  
Snell & Wilmer, LLP  

Patricia Thornham  
Advance Terrazzo Company 
Dennis Tsonis 
Lovitt & Touché, Inc.  

Christine Ulibarri  
Morrison & Associates, CPSs 

 

1
st

 Annual  

TICKETS FOR TROOPS CAMPAIGN  

Help ASA Honor Our Brave 

Military Servicemen & Women  

Donate your Diamondbacks  baseball 
tickets for the Fourth of July weekend  
so that military personnel and their 
families can attend a baseball game  
on July 2

nd
, 3

rd
 or 4

th
. Cash donations 

accepted, ASA will purchase tickets 
through the Diamondbacks  ñSeats  
for Soldiersò campaign. 

To learn more how you can participate 

call (602) 274 -8979 ext. 23.  

mailto:carol@asa-az.org
mailto:office@asa-az.org
mailto:office@asa-az.org

