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Free Contract Podcast: o Wr i

Contractual Warrantyo

In ASA6s conti A fmpoear 0 war r aaotaypfppeenesi oidf ca nc ljae

contract podcasts for ASA men interpreted in a number of ways$ié frame stated.
- dondét miss, fi Wnot properly defined. In ane ci ng a
A Whe®onfiractual We interpretation, the warranty hdSiace Is@meone else has been |in

i m

subcontractor is aské"tfi“ an accompanying white p must make claims within one ygar s ses si on of he

. n the ASA web site. Learn hov after final completion. In anotheork since it left the job
to warrant ItS WOrlgrong contract language (the holder of the warranty hashe contract language is often the
it should immediatefensform a warranty that look: discover work defects within @améy protection the subcontractqrs
. the surface like a eymar year, and then the holder can miake s from Apayiln
think about th%uarantee against defective wa claim at any pointintime. Inwtélr r anty cl ai m. P

time duration ghto a warranty for defects another, the holder of the warranty
h roblems discol(ered years, €can make a claim at any point,Aasconstruction subcontractor chn

t at w Jadgs, Gdlo

of limitations. warranty cl ai mg

In this 25minute audic Addendum to Subcontract (200B),
presentation, Eric Travers, Esc With so many options to defingvldch provides model language for
the Columbus, Chised law firn oneyear warranty period, whichcistical limits and exclusiong,
of Kegler, Brown, Hill and Rc or r ect ? T r a v &aluding astieng Ianit for @cEipt fof
begins by war nlanguage in a contractual warramyranity ecaims. Paragraph 10 Jof
are complex; make sure you \is usually what will be used to deffifree addendum st]la

igié/al corldtruci | o n g as it i s Wmittits iexposurd ¢o opradedt f O

g

<

s
by

tes

your warranties in a fair, reasortheongg e ar per i o d .claimd rmast ebe sreceived thy e r
and foreseeabl cautions that if your warra@ybcontractor not more than one 1)
doesnédét speci fiyeal dfter adndpledisrs of he t

When a subcontractor is askeper i od, fifyou maybdenwobhicdaotreds
warrant its work, it your oneyear Subcontractor must be provided a
should immediately warranty to repaireasonable opportunity to inspqct
think about the time or replace work foand make corrections, or sugh
duration of that claims that arewar ranty c¢l ai ms
warranty. Many sul asserted more than

contractors like t oneyear after subsl n next mont hos
provide a warran tanti al Incfoonpl ehieonnUnoexpedt
that covers claims some instances, thismit your responsibility fof
submitted within a could be 10 yeardlisruptions caused by events, sych
oneyear period. This or more. as labor strikes, bad weather pr
sounds simple eno material shortages, which age
ugh, but fither A fair and reasonbeyond your control.
traps, o Tr av e able warranty should have plainr

warranty obligation depends en statements about (1) when ewnload the podcast with gn
on what the law says or what warranty period actually starts;a@ompanying white paper on the
warranty says about how the pchow long it lasts; (3) when claMeamber Resources page of tlje
is defined. 0 must be made; and (4) whedtional ASA web site

www.asaonline.com.

MEMBERS USING MEMBER SERVICES

ASA of Arizona would like to encourage all of our members to utilize one of the most
valuable chapter resources available ... YOUR FELLOW MEMBERS!

If you have a business need & supplies, professional services, consulting, training,
and more & we encourage you to consider one of the many fine

Associate Members active in our chapter. The new 2009

Membership Directory includes a complete listing of members and

the firmdéds area of expertise.

Need more copies? Call (602) 274-8979.
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Ergonomic injury prevention reld.

By Tod Dennis, SCF Arizona

It doesndt makéeiSsdempd ee tnoo dsi f U eceaRbpetitige SnotiGriP@rforiniag
250pound individual into a working ensure the person is in the righthe same motion or motion
space designed for a-i60nd position in front of the keyboardpattern every few seconds fo
worker. Over time, that largdre height of the monitor is correcthours at a time.
employee eventually will shdahe chair fits to take away tHeAwkward postuie A neutral
signs of strain from being cramp&tdess that can build up in the neclyosition puts the least amount o
into an ar ea t haadtuppgko sheullédist Lighiing isphysical strain on the body
crucial, 0 he comhdtheru &ghding or sitting.
fiYou can actually feel t he S tPostufe$ that differ from the
when t he wor kiiYstuatciaonn oind ydotwddyeds thhese alaspos:i
designed for yeuggestidnRRay YDirassermxHebddy. requi re
SCF Ar i zonads thenalikeeyouycan lequigeiashafdRest between task# lack of
coordinator. i paBio & constrOcBdA Aone dbecausgaddiiery time between repetitive
have any regulations foOSHA has no regulations forigsks leads to the cumulative
ergonomics, only suggestions. er gonomi ¢cs, 0 Di affectl 6 PtRed Inj@r&*.- (Diaz
recommends stretching, getting
Those suggestions includAnother suggestion he offered foyp and walking around and
providing adequate room arahyone who sits for the majority Ofloing simple isometrics
equipment that accommodate e work day is to have a chair thaperiodically.)
individual, rather than forcing thas proper back support, includifig=grceful movemerit This
worker to fit the space anthe lumbar region. This helps tojncludes unscrewing rusted
materials, which is whaalleviate stress in the shouldersygits, squeezing objects
ergonomics is all about. -Wedind neck as well as ease lowenepeatedly or resting the hands
designed workplaces can helgck stiffness or pain. against a sharp edge of a desk
prevent: _ while working at a computer. .
1 Repetitive stress injuries iSeat angl e i g VifatichL ExpbsTiB Qs Nt ., O
1 Cumulative trauma disorders Di az sai d. Al f  {joh0s phuit! Bdsd whick © hi gh,
1 Musculoskeletal disorders  then it will have a tendency t0q¢fect particular parts of the
impede circulation in the bottom OBody.
These three hazards can resultf¢ 19, so your seat pan shoyd,comfortable. environmental
nerve injuries in the hands, amisave a downwar d c&naitﬂ)rﬁ"eHigﬂ temperature
shoulders, neck, back and lower ] and humidity can cause
limbs. By speaking up and alertfigtential problems also may come ., siness. Excessive noise
supervisors, a worker can HEOM jobs that require working in.,n damage hearing. Glare and
proactive in ensuring ergonomic&@pitions  that force twisting, gt |ighting can cause
designed work spaces to avdi@nding, squatting or StoOping.peagaches and vision problems.
putting unnecessary stress addlis is especially true fcﬂLStressful work organizafion
strain on the body. musculoskeletal disorders, such as" efers to the way jobs are
back injury, strains and sprains. organized. This can include
For example, one of the most staffing levels, scheduling
common injuries to workers wiggnerally, an ergonerelated . joaq job  pacing and
enter data on a keyboard is carffdHry is less expensive to treat if 'glectronic,monitoring
tunnel syndrome, which is 4f caught in the early stages. If the '
irritation Of the Sheath that pI’Otegt§ab|“ty becomes serious, mEdLFéJj Dennis is SCF Arizona .
a nerve in the wrist. If a persén0 St s and wor K&dafdn cGoRifaRredI ARt i on
begins feeling pain in the wri§taims can be costly. of Arizona. He can be reached
modifications can be made to at (602) 460-6934 or emalil
prevent a fidlown injury, whichHere are some repetitive stres@nnis@scfaz.com.
may require surgery and monthg'gery risk factors workers and
rehabilitation, Diaz said. employers should know:

ion, in
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Markham Contracting Among Eight Firms
Receiving ASA Excellence in Ethics Certificates

In March, at the ASA Busint{ Markham Contracting Co., conflicts of interest, as well afp

) Forum and Convention 2010, ¢ Inc., Phoenix, Ariz. training on the

( \ honored eight subcontracting fi § Precision Concrete Construct Safety policies, and letters o
mkhclm that have demonstrated the higl |nc., Alpharetta, Ga. recommendation from a customdfr,

; Sicy ethical standards in the conduc q viracon Inc., a competitor and a supplie
= business by 9r owatonna Minn. . £ ASA developed the Excellence In

s Excellence in Ethics Certifica ' Ethics Certificate to recogniz

Those exemplary firms are: companies that strive to promote |ts

Your firm can join the ranks

certificate recipients with Values of ethical ‘and equitabl
1 F.A. Rohrbach, successful application for the 2 busmes_s practices in th
Allentown, Pa. Excellence in Ethics certifice construction industry.
T Holes Incorporated, Applicants are judged on corpo , ,
Houston, Texas ethics policies and procedur For more information on the 2030
TLIoydoés Const construction industry practices ¢ ASA Excellence in Ethics Certificaje,
Savage, Minn. general business practice including submission requiremer§s
 Western Engineering, Applicants must subm &nd model documents to help ydu
Loomis, Calif. documentation such as codes With your application;mail
{1 Hess Sweitzer Inc., conduct, whistleblower polici CUStomerservice@asacom
New Berlin, Wisc. plans to prevent and addre

Be on the Lookout for Fraud in Your Company!

Did you know that the w employees rationalizing theft i not enough theft and fraud can

Cc 0 mj

employers are most likely to le frauds like embezzlement edo t oo much datage

about fraud in their companies kickbacks, taking steps to uncctime. Take steps like lettin
tip? According to Lamar Harr fraud is more important than e employees know that managemept
~ HarnerEvans, Phoenix, Ariz., Not only are more individu reviews all bank statements, a
NNot onl Y from@ et;np%yeeé‘n\%n'ao@ ¢ feeling the financial pressure then put yourself in a position
individuals feeling others account for nearly half commit fraud, but employers receive valuable, fraerdealing
the financial percent) of all the discover more likely to (unwittingly) gtips. Simple actions like touchi
frauds in the them more opportunity! O base with customers, vendors arjd
pressure to why i tds so i mcommon effect of corpore employees regarding compan
commit fraud to publicize th(_elr fraud detect downsizing is toA z_allow employ procedurgs and policies wil
! efforts, keep lines of commit o Hmes ki and «markedly increase your chances pf
but employers ication open with employees ithat should remain segregated uncovering fraud earlier, before tqo
are more Iikely others who may report fraud, i such as depositing checks ¢ much damage has been dond.
- establish methods that make reconciling bank statements.  Fraud reporting hotlines or fra
to (unW|tt|ng|Y) easy to report fraud, Harr reporting pages on company W¢gb
give them explained during the March To reduce the incentives & sites can also be valuable too

w0 i kshap, F] P r e opportunities for fraud, you shy in this effort.
mor e OpPPOThéEfd N bddY 'FOa preserve your interal controla

2

Business Forum and Convenii Ma ke sur e y ou Tolearnmore visitusonline ah gw

2010 in San Diego. you are wat chi www.harnerevans.com iaf
Inform employees that yc

In tough economic times, wt company is actively engaged

financial insecurity leads to m detecting fraud. Annual audits are

Get Linkedﬁ.g,with ASA of Arizona! | t]|ds

1. Goto www.linkedincom . 2. Go to Search Groups. 3. Type in 0ASA (df

ner .


http://www.linkedin.com/
mailto:customerservice@asa-hq.com
http://www.harnerevans.com/
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April 22 Webinar Identifies Risk and Reviews
Green Building Best Practices

On April 22, learn how the n for green building; and how to t the discount. ASA is a founding
ConsensusDOCS 31Green distinguish project roles a member of ConsensusDOCS,
Building Addenduman help responsibilities on green project which offers more than 100 mod
mitigate your risk when working contracts and forms drafted
green building projects in 1Carrie Ciliberto, Esq.designers, owners, contractory
ConsensusDOCS ConsensusDOCS directorr subcontractors and surety\
Buil ding: Co nt contracts and construction law, professionals (DOCS).
attorneys Edward B. Gentilcc moderate the webinar. The '

Esq., Duane Morris, LLP, & minute presentation, scheduled For more information, visit
Steven M. Charney, Esq., Pecki 3:00 p.m. EDT, is available a http://snipurl.com/ASAgreen
Abramson PC, as they discuss: discounted rate of $20 for A anddownload the flyer.
unique risks in building gre members. Be sure to indicate -

projects; contractual best practy oudr e an ASA ei ve

Project DocControl Offers ASA Members the
Key to Project Documentation

Stuck looking for a solution to yand automate their busine can receive discounts on Project
project documentation neec processes to convey a professicDocControl Licensed User
Look no further. Projeiimage and help improve th purchases.

DocControl, an ASAdvanta document management proces:

Participating Provider and A Project DocControl helyLearn more about Project

Gold Sponsor, can provide Asubcontractors electronica DocControl by calling

members with an automat create, track, manage and sh (813) 909446 or visiting

process to create and track pra RFIs, transmittals, change ord www.projectdoccontrol.com
documentation so that subc pay applications, correspondent .

tractors can manage projécts -mails and contact information f @ PrDJECt

not paperwork. Project DocCor a single, centralized corpor - CDntrUI

offers ASA members software database. Through th

services to collaborate, standart ASAdvantage program, memk

Log I n to ASAOSs
National Web Site

On March 1, ASA-laanched newsletters with tips on surviy 'S\ ASSOCIATION, INC.

its national Web site ithe economic downiurn, Al IR RS
www.asaonline.cavith easido-  charts on contingent payment |
use navigati on prompt payment laws, ASA mc Ao Representing Subcontractors &
feel .o I n t h e contract resources, and mg Suppliers in the Construction Industry ;

times, take advantage of all more. If you ever forget yc S

resources available to you (as password, simply log on to |

ASA member) on this stétlee fForgot Passwotd? p a g e
art Web site. Log in today! Y will email your password to you. ASA News ... ... and Views CBfractors
membersnly resources incluc e

123
ASA: Chronic Nature of MSDs Would i

ASATodayspecial reports ani Lead o Over-Reporting on OSHA

AMERICAN
SUBCONTRACTORS

Gold Sponsor

£ Project
““Control

Siver Sponsor



http://www.projectdoccontrol.com/
http://snipurl.com/ASAgreen
http://www.asaonline.com/
https://www.asaonline.com/eweb/DynamicPage.aspx?WebCode=forgotpassword&Site=ASA
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Financial Security of Smaller Federal Projects
Would Suffer Under Bond Threshold Change

On April 5, 2010, the Ameri projects by providing labccontractors would not haye
Subcontractors Associatioid materials, and equipment to provide performance bondsjon
federal regulatotisat a proposa promises of future payme projects between $100,090
- to exempt more small fede Payment bonds required by and $150,000, removing the sufety
AThe co ncﬁsﬁu&io,u frofects Bod federal Miller Act 40 (U.S.-provided guarantee that thdse

industry has beeriequirement to provide sur Section 3131 to 3134) provide¢ projects would continue if the
onds would increase the finar layer of financial security on s prime contractors failed o

particularly hard hiﬁsk of the projects at taxpa Projects by allowing subcontrac complete them.

by the current Greadxpense. ASA asked regulator to file claims in case they are

. upport the financial stability pald for their properly perforn AFor t hhese r e S 0N S
Recession. Even th aller federal projects by keewor k. ~Absent Sgwe yrge the ”I:'Ci 0f

most experiencedhe threshold for providing su subcontractor that experienc Acquisition Council and the
contracting firmdponds at $100,000 instead Slow or no payment from pefense Acquisition Regulatipns

. raising it to $150,000. customer is almost certain ©0 coyncil to maintain the Mifer
have seen thE_”' credit L?err(f:c?r?na;cc)e Cl:l‘:lt,lill er'ltdsang;"r‘ Act surety bond threshold
worthi neFSegBIatorearléprpods@gto@the e e at $100’000'°oject

the threshold for requiring su . o
ASA sai d. AThe sur e
bonds because federal | ; Founded in 1966, ASA amplifies
- . . . bond requirement protec -
requires them to adjust acquisi as well as -suythe voice of, and leads, trefe

related thresholds for inflal La)épsy':errs’a ctor s an contractors to improve t:Le
every five years. ASA pointed business environment for the
however, that the extraordir , construction industry and to sdrve
economic conditions facing Suréty bonds also increase 5q 5 steward for the commurfty.
construction industry overcome financial = stability of projecao sass visi on ils tc
arguments in favor of any sbecause sureti yce dedicated to improving fhe I ME
increase: i T I contractors to vv~h|ch they provpsiness environment in the
industry has been particularly Ibonds .. Al n  ordgygypction industry. The iddafsd € 7
hit by the current Great Recess government COHSUUCU_OH‘ a Pr and beliefs of ASA are ethical hnd
Even the most experienc contractor must jealify for a o4 itaple business practicgs,
contracting firms have seen tsurety bond by meeting t g 5iity construction, a safe gnd
credit worthinsuretyos St an (peaithy work environment,’dnf @1
capacit y an integrity and membership divetdry.
. noted. Increasing the bol
Subcontractors typically ext
. threshold would mean that pr
large amounts of credit to fed
ASA Champions Academy 201@ Save the Dates!
Do you want to develop your leadership potential and be part
of shaping the future of your local construction community?
If so, the ASA Champions Academy 2010 is a must-attend event for you. Scheduled for Sept. 18-21 in
Arlington, Va., this year ds Ac a-dnarainingtehdiplyoui ncl ude olr ks h
1 Develop chapter leadership and management skills.
1 Set and achieve strategic and bottom-line chapter goals.
1 Successfully advance subcontractor-friendly legislation.
ASA will o fbfierrd 0a nr efigei asrtiryat i on di scount to the Acadlepy t
the Academyds education program and speci al event



https://www.asaonline.com/eweb/upload/ASA%20Comments%20on%20FAR%20Case%202008-024%20Inflation%20Adjustment%20of%20Acquisition-Related%20Thresholds.pdf
https://www.asaonline.com/eweb/upload/ASA%20Comments%20on%20FAR%20Case%202008-024%20Inflation%20Adjustment%20of%20Acquisition-Related%20Thresholds.pdf
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20092010 ASA of Arizona Members

3-G Construction Co., Inc.

Able Body Labor

Able Steel Fabricators, Inc.

Ace Asphalt of Arizona, Inc.

Action Equipment & Scaffolding Co.,

Adobe Drywall, LLC

Adobe Paint, LLC

Advance Terrazzo Company

Aero Automatic Sprinkler Co.

AEROTEK

Ahern Rentals

All American Concrete, LLC

All Things Metal

All Weather Tempering of Arizona

Alliance for Construction Excellence

Alliance Lumber

Allied North America Insurance
Brokerage

Allred Metal Products, Inc.

Ambient Electric

A.M.E. Electrical Contracting, Inc.

American Fence & Security Co., Inc.

Ammex Rebar Placers, Inc.

A O Painting, Inc.

Apodaca Wall Systems

Arizona Drywall Co., Inc.

Arizona Partition, Inc.

Arizona Stucco Systems, LLC

Arizona Traffic Signal

Arok, Inc.

Aspen Construction, Inc.

Aspen Interiors

AZ Construction Resources

CRSI, Concrete Restoration Systems, II National Bank of Arizona

Curran Masonry Corp.

DBA Construction, Inc.

DCW, Inc.

Delta Diversified Enterprises, Inc.
Diversified Builder Supply, Inc.
Diversified Interiors, Inc.
Diversified Roofing

Division Nine Contracting, Inc.
Eagle Steel Erectors, Inc.

Falcon Plastering, Inc.

Five G, Inc.

Folk & Associates, PC

Gaylor, Inc.

Gilbert Plumbing

Graef Construction, Inc.

HACI Mechanical Contractors, Inc.
Hagen Business Systems, Inc.
HarnerEvans, PLC

Harris Mechanical Southwest
Harris/Arizona Rebar, Inc.
Hennesy Mechanical Sales, LLC
Hill & Usher Insurance and Surety
Holden Willits Murphy

The Horton Group

Imperial West, Inc.

Industrial Refrigeration & Boiler Co.
Integrated Stucco Systems
Interstate Mechanical CGfiCOR
Ironco Enterprises, LLC

Irwin Union Bank, FSB

J.D. Steel Company, Inc.

J.F. Ellis Corporation

Ballard Spahr Andrews & Ingersoll, L Jennings, Haug & Cunningham

Banker Insulation
BarretHomes Contractors
BBVA Compass Insurance
Bergelectric Corp.

Jones Concrete Construction, LLC
JRock Drywall

KDM Contracting, Inc.

Kortman Electric, Inc.

B/H Drywall, Stucco & Painting Co., Inc Kovach, Inc.

BHK Lien Services, Inc.
Blueprints for Tomorrow

L & L Asphalt, LLC
Lacina Contracting & Painting, LLC

Blue Book of Building & Constructior Lang Baker & Klain, PLC
Border Construction Specialties, LLC Leasing Associates

Bowman Brothers Concrete, Inc.
Brooks Bros Utility Contractors
Brown & Sons Electrical Contracting
C Bar C Construction, Inc.

CADD Engineering Supply

Carrier Bid Communications
Carson Sales Company
CBIZ/Mayer Hoffman McCann, PC
Ceco Concrete Construction, LLC
CLP Resources, Inc.

Cobra Stucco, LLC

Concrete Structures

Construction 70, Inc.

Construction Tool & Supply
Contempo Construction, LLC
Corbins Service Electric, LLC
Crane Rental Service, Inc.
Creative Business Resources

Lifestyles Media Group, LLC

Lovitt & Touche, Inc.

MPC Contracting Company, Inc.
Magnum Companies

Mak Equipment Rentals

Maricopa Metals, Inc.

Markham Contracting Co., Inc.
Marlin Mechanical Corp.

Masco Builder Cabinet Group

Metro Traffic Control, LLC

Meyer & Lundahl Mfg., Inc.

Michael L. Riddle Painting, Inc.
Midstate Mechanical, Inc.
MinaréAmes Insurance Services LLC
MKB Construction, Inc.

Montezuma Paving

Morrison & Associates, CPAs, PLLC
Moss Adams, LLP

Nexus Steel, LLC

NGH Power Systems

Olsen Brothers, Inc.

Palecek & Palecek, PLLC
Palo Cristi Stone Co.
Parsons Steel Erectors, Inc.
Partitions and Accessories Co.
Penington Painting

Petty's Tile Co., Inc.

Phoenix Concrete Cutting
Phoenix Pipelines, Inc.
Pittman & Murdough, PLLC
Prado & Sons Pool Plastering, Inc.
Premiere Wood Floors, Inc.

Pro Steel Erectors I, Inc.
Progressive Concrete Works
Protection One

Reliable Roofing Co.

RICOR, Inc.

Road Markings, Inc.

Roadrunner Drywall

Robert McDaniel Construction
Ruiz Insurance Group, LLC
Rummel Construction, Inc.

Ryan Mechanical Co.

Ryley Carlock & Applewhite

S & S Paving and Construction, Inc
Sacks Tierney, PA

Samon Bros. Framing, Inc.

San Tan Arizona Roof Systems
Sandstorm Construction, LLC
SCF Arizona

Schuck & Sons Construction Co.
Sharp Painting, Inc.

Skill Supply, LLC

Skinner Interior Systems, Inc.
Small Giants

Smith Pr€ast

Snell & Wilmer, LLP

Specialty Roofing, Inc.

Star Plastering, Inc.

Star Roofing, Inc.

Straightline Utilities, LLC
Strongfield Trimco Contracting
Structures Group Southwest, Inc.
Sun Valley Masonry, Inc.
Sunstate Equipment Co.
Suntec Concrete

Superstition Carpentry, LLC
Sutter Masonry, Inc.

Talis Construction Corp.
Textura Corporation

Top Flite Construction

Tri V Paving, LLC

Tucson Commercial Carpet
Universal Piping

University Mechanical & Engine
Urban Energy Solutions
Utility Construction Co., Inc.
Vickers/Hari Contracting, Inc.

W & W Architectural Metals, Inc.
W. J. Maloney Plumbing Co., Ing
Walls & Ceilings MD, LLC
Walters & Wolf Construction
Specialties

Wheeler Construction, Inc.
WSP, Inc.

Yavapai Mechanical, LLC
Yellow Jacket Drilling
Younger Brothers Door & Trim

New Member




American Subcontractors
Association of Arizona, Inc.

Carol Floco
Executive Director
carol@asaaz.org

Ivan Llata
Member Support Services
office@asaaz.org

Jennifer Dunsworth
Communications Specialist
communications@asaaz.org

4105 N. 20th Street
Suite 230
Phoenix, AZ 85016

Phone: (602) 2748979
Fax: (602) 2774505
E-mail: asa@asaaz.org

Wedre on

Www.asaaz.org

20092010 Board of Directors
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President Jeff Banker
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Jim Palecek
Hunsaker & Palecek, PLLC
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1% Annual
TICKETS FOR TROOPS CAMPAIGN

Help ASA Honor Our Brave
Military Servicemen & Women

Donate your Diamondbacks baseball
tickets for the Fourth of July weekend

so that military personnel and their
families can attend a baseball game

on July 2™, 3" or 4™, Cash donations
accepted, ASA will purchase tickets
through the Diamondbacks i Seat s
for Soldierso campaighpg.

To learn more how you can participate
call (602) 274 -8979 ext. 23.

Calendar of Upcoming Events / May 2010

May 4 / Tuesday

Membership Committee

7:30 am Recruiting Task Force
8:30 am Retention Task Force
Location: ASA Chapter Office

May 11 / Tuesday

Government Relations
Advocacy Committee

11:30 am Lunch & Networking
12:00 pm Meeting

Location: Hill & Usher Training
3033 N. 44th St., Ste. 300, Phoenix
Advance RSVP Requested

May 12 / Wednesday

Small Giants Workshop
7:30 am fAUncha
Discover New Market Potentials
Your Fir mo

Location: Climatec Auditorium

2851 W. Kathleen Rd., Phoenix 850%&nglish)

Advance RSVP Required

May 13/ Thursday

Attorney Council Workshop
7:30 am Meeting
Location: ASA Chapter Office

d&nnual Member Meeting

Afvange Rp¥RRequired -

Finance Committee

1:30 pm Meeting

Location: Pittman & Murdough
745 E. Maryland #114, Phoenix 85C

May 20 / Thursday

Education & Events Committee
9:30 am Committee Meeting
Location: ASA Chapter Office

May 18 / Tuesday

. May 25 / Tuesday
Board of Directors

4:00 pm Board Meeting Safety Meetings
Location: Doubletree Hotel 10:00 am SCF Task Force Mtg

320 N. 44th Street, Phoenix, 85 11:30 am Safety Committee
Location: ASA Chapter Office

fid Board Election May 26 / Wednesday

5:30 pm Networking & Cash Ba OSHA 1@our for Construction
6:30 pm Dinner & Program (Spanish)

Location: Doubletree Hotel 7:00 am5:00 pm Training
320 N. 44th Street, Phoenix, 85 Location: ASA Chapter Office

4

l(%y 19 / Wednesday
OSHA 1our for Construction

7:00 am5:00 pm Training
Location: ASA Chapter Office

The ASA Chapter Office
will be closed on
Monday, May 31 in

observance of Memorial Day
Have a fun and safe holiday
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